ROSEN Group
TOP TECHNOLOGIES FOR THE PROTECTION OF PEOPLE
AND THE ENVIRONMENT

in germany

TOP IN THE REGION. WORLDWIDE.
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welcome
to the
ROSEN family
Company Portrait
ROSEN is a leading privately owned company that was established as a one-man
business in 1981. Over the last four decades, ROSEN has grown rapidly and is today
a worldwide technology group that operates in more than 120 countries with over
3,800 employees.
The key to our highly innovation driven approach is listening carefully to the specific
needs and challenges of our customers. “Empowered by technology” is the promise
that we at ROSEN systematically deliver by enhancing the operations of our customers and making them safe, cost-effective and more efficient.
We are a worldwide provider of cutting-edge solutions in all areas of the integrity
process chain suiting a wide range of industries: Oil & Gas, Energy, Process, Mining,
Manufacturing, Telecommunications and Transportation for a wide range of assets,
including pipeline, tanks and vessels as well as wind turbines, trains, telecommunication towers and many more.
ROSEN is an extended team of people with a passion for technology and innovation.
“empowered by technology” is the key to our sophisticated and highly innovative
products and services to the oil and gas and other engineering industries. The focus
of all our research efforts and high tech solutions is on a safe operation of assets
and therefore provide protection for both people and the environment.
ROSEN’s products and services:
Broad application-oriented research, development and manufacturing of
market-oriented products, tools and services with high added value for the
market in a timely manner
Diagnostics of industrial assets using equipment developed and manufactured in-house to ensure safe and reliable operation according to the highest
demanding standards for the protection of people and the environment
Individual engineering and consulting services to help operators of industrial
assets to enable efficient integrity management
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As a family business, we do not lose sight of our colleagues as we complete our daily work. We place great
importance on direct, personal contact. We keep our
doors open across all levels and cultures – including for
the families of our staff. One example are our regular
Family Days, when we celebrate together and show our
families our workplace.

2

3

vision and
mission

Vision
With our motivated staff we want to create ultimate value for our customers by advanced products
and integrity service solutions as the world’s undisputed leading provider—most reliable, competitive and flexible.

Mission empowered by technology
It is our continuous objective to be the world’s most competitive provider of a wide range of corresponding products and services especially around the integrity continuation of complex engineering
structures like oil and gas pipelines, plant and infrastructure facilities etc.

Founder and
President
Immediately after finishing his studies of measurement
and regulation technology, Hermann Rosen started
an engineering company for electrical planning solutions in Lingen, Germany, next to the home of the Rosen
family.
After a few years he identified a growing demand within
the market for inspection solutions to ensure the integrity of pipelines of the oil and gas industry. In 1981 he
founded the Rosen Engineering GmbH that is today
known as the ROSEN Group.
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We are an international family business that is
organized into a group structure, but financially
independent and not publicly listed. The owning
family always has an eye on market requirements
and determines the sustainable long-term direction
of the group of companies.

Hermann Rosen,
Founder and President of the ROSEN Group

As president and chairman of the family board,
Hermann Rosen is responsible for the long-term
company strategies of the ROSEN Group.

5

products and
services

»empowered by technology«
As a worldwide provider of cutting-edge solutions in all areas of the integrity process chain we at ROSEN
are »empowered by technology«. Technology is what drives us and determines our business. Innovation,
know-how and a strict orientation on customer needs are the key factors of ROSEN’s success story.
Based on the trust of our customers, we want to build long-term partnerships and offer the best of technologies and services which we design reliable, cost-effectively and efficiently. Doing so, we achieve our
goal of being the market leader in the respective field.
At ROSEN, we recognize the necessity of sustainable action and apply clearly defined values to all aspects of our daily business. Our company philosophy is based on ethical principles and the protection of
people and the environment.

We research, develop, produce, and market products and services
for the inspection, diagnosis, and monitoring industrial systems.
In our core business, we inspect industrial assets and evaluate
the collected data to provide our customers with a comprehensive
inspection report. We also offer software solutions with which
the operator can assess its systems’ condition, taking into account
such environmental influences as earthquakes.
Further information can be found at www.rosen-group.com.
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A Comprehensive View
For operators of industrial plants it is becoming increasingly important to obtain a comprehensive understanding of their assets. This is no longer just about oil or gas pipelines. With our state-of-the-art
technologies we inspect all types of industrial plants – whether it is pipelines, tank silos, refineries, wind
turbines, or trains.
We comprehend that asset management is much more than a simple inspection. It is a comprehensive
understanding of an asset’s current and predicted condition. We realize that to ensure sustainable, safe,
efficient, and reliable operation, action is required. Ultimately, the goal of asset management is to prevent failures and incidents. To ensure the safety of the public and the environment, to avoid repairs and
interruptions in operation, and to extend the lifetime of an asset — we help the operator achieve zero
incidents.
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Investments in the Future
of our Industries
At ROSEN, we are constantly evolving instead of standing still. Since the early 1990s, we have had a very
substantial digital base in all areas, such as data storage and processing. We see digital change as an opportunity and actively respond to its challenges and new technologies. As a service provider, we collect
valuable data and information with our tools which then form the basis for important decision-making
processes. We are also breaking ground when it comes to expanding competencies in our industry and
invest in research and development, e.g. with a comprehensive program of practical and well-structured
training courses as well as multiple qualification levels.
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locations
worldwide
90%
more
than 3,800
employees
worldwide

of our
employees have
a technical
education/
background

1

#

we are
technology
and market
leader in the
main areas
we serve

Bergen
Aberdeen
Oldenzaal
Lingen (Ems)
Osnabrück
Enschede
Karlsruhe
Stans

Calgary

Newcastle

Moscow
Kiev

Beijing

Ohio
San Luis Obispo

120

25

over
locations
world-wide

Houston

Mexico City
Veracruz

we work in over

countries

Dammam
Dubai

Ho Chi Minh City
Kuala Lumpur

Bogota

¡Hola
你好

more than

24,000

years industry experience
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Rio de Janeiro

Buenos Aires

15%

of our
employees
work in research
and development

60

nationalities
Perth
Melbourne
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ROSEN Group
in lingen (ems)

Technology Pool
The Lingen (Ems) location is the “technology pool” for the entire ROSEN Group. We develop products and
services for current market needs, and our research unit has established well-founded knowledge about
new technologies so that we can serve future market needs as well. A large part of the research and development departments and the administration are located in our Innovation Center.

Innovation Hub
In our Factory, we make creative ideas reality using the most recent production techniques and, with our
cutting-edge machinery, create innovative, competitive products. We manufacture more than 90% of all
components for our inspection tools ourselves, using both individual and line manufacture. The Factory
encompasses manufacturing areas for batteries, electronics, ceramics, plastics, mechanical systems,
and sensors, assembly and maintenance for our inspection tools, and quality control and testing.
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The location in Lingen (Ems) is the ROSEN Group’s oldest location
and – with more than 1300 employees – it’s also the largest. Experts from all areas of the company work here in the development
and manufacturing of cutting-edge technologies designed to protect people and the environment and in supporting the entire
ROSEN Group in all technological aspects.
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further locations
in germany
Stutensee (Karlsruhe)
At the Stutensee location, 50 employees work on innovation and refinement of non-destructive testing procedures for industrial applications.
They include testing systems for the steel, pipe, and rail industries. The
site also produces inline inspection tools for especially challenging pipeline inspections.

Osnabrück
In Osnabrück, the focus is on software and algorithm development. Because of the ROSEN Group’s strong growth in these areas, the Enschede
location was opened in 2019, and 20 employees from Osnabrück moved
into the new facilities. The location is in the immediate vicinity of the university and university of applied sciences and the German Research Center for Artificial Intelligence.

Alzenau
Since 2015, a small team of developers has been working in Alzenau in
the area of pilot engineering. Specifically, they develop and manufacture
ultrasonic sensor prototypes that are used for challenging inspection
services. Their activities encompass improving and innovating sensor
production processes.

Our Competencies
Mathematics
Electronics

Computer
Science &
Software

Innovation

Physics

Mechanics &
Materials

Robotics

Chemistry

Frankenthal
The office in Frankenthal (near Mannheim) was opened in 2019 and
serves as a competence center for eddy current technology in non-destructive testing procedures. The employees there work closely with the
ROSEN Technology and Research Center in Lingen (Ems) and Stutensee
to meet new technological challenges.

Bremen
The research and development location in Bremen has been a branch
since 2019. The staff there focuses on maritime projects. They also perform tasks such as developing and testing software for the various inspection systems of the ROSEN Group.
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history
of the
ROSEN Group

Accelerator
The beginning of the next chapter: We accelerate towards a large
range of new solutions, for a wide variety of industries, to enable
intelligent decisions for a sustainable future. Agility and collaboration are taken to a new level through transformative technologies
and by living the corporation mindset.

Ab 2020

Challenger
The 1990s were a fast-paced decade for us. We challenged the
established companies in the pipeline inspection business and
repeatedly drove ourselves to increase performance. The results
were visible in the global expansion of our SME. We founded our
first branches in the U.S., Australia, and Mexico. By the turn of the
millennium, the number of people working for us had more than
quadrupled.

Adventurer

2010-2020
2000-2010

1981 marks the birth of the ROSEN Group
as we know it today. The small company
moved to the building in which founder
Hermann Rosen was also living with his
family. The adventurers recognized the
growing market demand and the technical challenges of services for the oil
and gas industry. ROSEN became
a pipeline inspection company. In
1988, the company moved to its
current premises in Lingen (Am
Seitenkanal, Industriegebiet Süd).

Leader
more than
1,850 employees

Competitor
more than
400 employees

more than
60 employees

more than
3,800 employees

At the beginning of the new millennium, our SME had
become a technology group that was active all over the
world. We established new branches and were represented throughout the world. We worked hard to develop
new methods and improve old ones. We also developed
integrity management software and innovative materials.
We became a technology leader. At the same time, our
market share increased.

In 2010, we made our breakthrough. Having
secure technology leadership, we became the
market leader as well. We inspected more
than two thirds of the pipelines in the oil and
gas industries inspected worldwide. But our
business had long expanded beyond just pipelines. More than 25 branches all over the world
keep us active in 120 countries, and we are
constantly conquering new markets. We combine our expertise with new ideas that go far
beyond our core business, ensuring safety in
trains and wind farms.

Explorer
before 1981

1 employee
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True startup stories start in a garage. That’s the way it was for
the ROSEN Group, too. Actually, we started on the floor above the
garage. Hermann Rosen and a small group of explorers began to
test their abilities in the area of electrical engineering in the 1970s.
Pipelines were still in the distant future. The small engineering
office (H. Rosen Engineering) made trials in a wide variety of
areas and gathered valuable experience.
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job variety
for individual
development

ROSEN means to me ...
Evaluating, interpreting, reporting.
„My days are occupied by the analysis and assessment of complex data images. I then write
reports about any anomalies in the plant.“
Katharina, employee in the field of Evaluation

Screwing things together, checking them, mounting.
„Our inspection equipment needs to go back to the workshop after it has been used in the
field a few times. I make sure it’s ready to go again.“
Sebastian, mechanic in the field of Maintenance

Code, test, repeat.
„I work on customer-specific software solutions. In our applications we use the most modern techniques from the field of machine learning.“
Peer, employee in the field of Software Design

Nurturing, encouraging, teaching.
„I come from England and only speak English with the children. It’s great to see them develop their language skills every day.“
Pollyanna, teacher at our bilingual grade school ROBIGS
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Our wide range of activities enables us to offer a large
number of professional prospects. For instance, the
Lingen (Ems) location employs mathematicians, physicists, and chemists in research and development. But
we also need office staff, cutting machine operators,
and cooks.
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collegial
working atmosphere

Working Together
At the Lingen (Ems) location, our staff has almost doubled in the last years. It has long been the case that
everyone knows everyone else, but we still emphasize a strong team culture. We are helpful, open, and
share the same values. We work together, especially when problems arise. We work closely not only
within our core teams, but also across departments and disciplines – regardless of hierarchies. A different perspective often makes the solution to a problem obvious.

Modern Workplaces
Atria, lively corridors, and working spaces in open-plan offices promote open communication, furthering innovation. The modern architecture of our office building bathes spaces in light, creating a pleasant
working atmosphere. We also continuously modernize our manufacturing areas in order to create optimal conditions for our employees.

Letting Off Creative Steam
We are creative and look beyond the horizon to discover new paths. That is why our culture includes
times of just sitting there and letting our thoughts run wild. This can generate great ideas! We are proud
of our innovative culture and promote it with lots of opportunities for exchanging ideas, such as our creativity corridor and a café in the light-flooded atrium – our „Rotrium“. We welcome new ways of thinking.
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The ROSEN family is a diverse bunch. The German locations alone employ people from 35 countries. It is especially important to come together, talk to each other, and
exchange information to bridge cultural differences.
The best way to do this is over a cup of coffee. That is
because coffee is at least as international as we are:
people drink it everywhere, and it warms and activates
us from the inside, bringing people closer together.
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career
at ROSEN

Pupils
Training Opportunities
We employ around 25 new trainees and working students each year. We prepare them for their professional futures in ten different skilled occupations and six work-study programs. Among them are cutting
machine operator, industrial clerk, IT specialist, electronics technician, and technical product designer.
We give our trainees a great deal of flexibility to independently try out what they have learned and further
develop their competences. In addition, they gain extensive insights into our company beyond the scope
of their training, for example as a future cutting machine operator in the construction department.

Internships
It is often uncertain where the career path should lead. That is why we offer the opportunity of gathering
initial professional experience as part of a student internship or, after graduation, a year-long internship.
As a multifaceted employer, we provide deep insights into our company and its various departments and
support young talents in choosing their profession.

Students and Graduates
Career Start
The average age at the Lingen (Ems) location is 37. A contributing factor are the many university graduates who start working for us immediately after completing a bachelor’s or master’s degree and support us with innovative ideas. Often they have already come to know our company as students while they
wrote their final thesis or completed a work-study program or internship with us.

Final Theses

For us, career is not merely a hierarchical progression.
A career is an individual path. Our staff can develop vertically or horizontally or stay where they are and expand
their expertise, depending on what professional and
personal goals they are pursuing. We appreciate the talent each staff member represents and support each of
them as they carry out their plans.
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Every year, students write their final bachelor’s or master’s degree theses in a wide variety of fields with
us. This gives them insight into our company and an opportunity to complete their theses in an industrial
environment and address application-oriented issues. The results of these projects are often incorporated into current projects. These students are not only supported by qualified staff, but also share experiences with other students and support each other.
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Professionals

Possibilities

New Challenges

Room for Development

We are a technology and global market leader in the area of pipeline inspection and offer specialists and
managers a demanding environment in which they can face new challenges. We give them the opportunity to get involved in fascinating projects all around the world and to work with other experts to implement innovative ideas in a team.

We want to support our employees individually in their further education and development. To this end,
we offer a wide variety of on-the-job and off-the-job training opportunities with internal and external
trainers. Our offers are based on current needs, but also take into account the ideas of our employees if
they are communicated to us. We are also always prepared to support individual efforts.

Individual Career

Living Abroad

For us, career is more than advancement and leadership. We have a wide-ranging and individual understanding of career development that offers our staff a great deal of flexibility. Each individual can determine his or her own career and design it in the way that suits him or her best. Our specialists always
have the option of seeking new challenges and taking their career path in a new direction depending on
their personal strengths. We provide our employees with the best possible support through individual
advice and development opportunities.

Many people want to experience living abroad. We have more than 25 locations all over the world, and
each year we send employees abroad or welcome colleagues from other ROSEN locations to Germany.
Whether they come from Calgary, Houston, Bogota, Kuala Lumpur, or Dubai, a limited time of living
abroad – perhaps even with the entire family – is a special experience.
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responsible
employer

ROKIDS
We have been operating ROKIDS, our bilingual day care center, since 2008. It
is the first company-run day care center in Emsland. Our aim is to systematically focus on bilingual education and provide children with positive experiences of technology and natural sciences.
Further information is available at www.rokids.net.

ROBIGS
Parents who work internationally face the problem of integrating their children into communities that speak a different language. In our bilingual grade
school, we therefore apply the principle of true bilingualism in order to provide
children with space and time for individual learning through discovery.
Further information is available at www.robigs.net.

ROYOUTH
There is lots of talent in each of us – we just have to discover it. Since 2016,
ROYOUTH, our youth initiative, has been an educational option for our region,
supporting children and teenagers as they discover their individual talents.
Further information is available at www.royouth.net.
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We are convinced that our employees deserve top
framework conditions so that they can achieve an
optimum balance between work and family. That is
why we offer them ROKIDS, our bilingual daycare
center, and ROBIGS, our bilingual grade school in
Lingen (Ems), where their young children can
receive all-day care. ROYOUTH, our youth initiative,
provides options for older children.
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Benefits

Commitment

Framework Conditions

Sports

0 Development and career opportunities in an international, innovative corporate
group oriented on long-term relationships
0 An open corporate culture where individual ideas and dedication is enjoyable
0 Collegial, supportive team
0 Modern, safe workplace
0 Multifaceted, varying tasks requiring personal responsibility

Social Benefits
0 Flexitime account
0 Capital-forming benefits
0 Company pension plan
0 ROFRESH company restaurant
0 Fresh fruit daily
0 Various company athletic programs
0 MPP: Attractive IT leasing opportunities for private use
0 Work-life compatibility thanks to our own bilingual daycare center ROKIDS and
bilingual grade school ROBIGS

We support local and regional sports clubs with active members from the ROSEN family. For us, this
also includes the children of our employees. We place great importance on promoting young athletes.
Because team spirit and cooperation are as important in sports as they are in our company. Only
together we can get ahead.

Education
For several years, we have been funding various competitions and education initiatives in the region –
especially in the MINT disciplines. We donate special prizes, and our specialists serve as consultants and
jury members. At ROYOUTH, we also support student teams in completing their projects as part of such
initiatives as “Jugend forscht”, a German youth science competition. We want to make natural sciences
and technology a positive experience and awake the spirit of research in our young people. But we are
versatile. That is why we not only fund projects in MINT disciplines, but engage in other educational
initiatives as well.

Events
We sponsor various regional events, generally providing in-kind donations, experience, and expertise.
The events might be small ones like VfB Lingen’s international Pentecost tournament and the Lingen
dragon boat race, or large ones like the Abifestival. Furthermore the ROSEN Group is regional partner of
FIRST® LEGO® League (FLL) Explore and FLL Challenge.

Behind ROFRESH, a terrace overlooks a green space
where a brook runs among tall trees. This is a pleasant
place to spend time and enjoy conversations, especially
in the summertime. A special highlight is the pipelinelauncher-shaped smoker for evening barbecue parties.
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Since 2017, ROSEN has been a regional partner of the
FIRST® LEGO® League (FLL), an international research
and robotics competition. For the first time, children
and teenagers in the region who are LEGO® enthusiasts
have the opportunity to participate in such an exciting
competition so near their own homes.
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Young Talents

Facts and Figures

Sponsorship Prizes
and Scholarships
Promotion of young talents in the region is very important to us and has a long
tradition. That is why we support outstanding specialty and social dedication.
For example, we fund the promotional award for physics at Osnabrück University since 20 years. This prize is awarded to outstanding final theses in natural
science disciplines. We also award Emsland scholarships and German scholarships each year to young talents in various disciplines.

Valuable Contacts

average age

37

in the field of
ROKIDS, ROBIGS,
ROYOUTH
more
than

Years

number
of trainees
about

60

in the field of
ROFRESH

50

10

more
than

Total Personnel
Location Lingen (Ems)

in research,
development
and manufacturing

1.300

more
than

1.000

academic quota
(Bachelor to Doctorate)

more
than
more
than

45%
nationalities
at the location
Lingen (Ems) ¡Hola
more
than

in the operating
business

40

150

more
than

more
than

In addition to financial support, our scholarship winners have the opportunity
to make valuable contacts at the ROSEN Group. In addition to the exchange of
specialist knowledge, we offer insights into our company and the opportunity
to talk with our qualified specialists. Many young talents also write their
final theses on work done with us or deepen their insights over the course
of an internship.
Emden
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Lingen Center

B2

ROSEN Group
Location Lingen (Ems)
Am Seitenkanal 8
49811 Lingen (Ems)

Lohne
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B2

Industriepark Süd

Entrance Innovation Center
Edisonstraße 2
49811 Lingen (Ems)
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Am Seitenkanal 8
Innovation Center
Edisonstraße 2
B

70

Rheine

Phone 		 +49-591-9136-0
Fax 		 +49-591-9136-121
E-Mail		rosen-lingen@rosen-group.com
Web		www.rosen-lingen.de
Business www.rosen-group.com

Press and Public Relations
E-Mail		press-lin@rosen-group.com
Human Resources
E-Mail		hr-lin@rosen-group.com
Apply via jobs.rosen-group.com
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